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Executive Introduction

Rabdan Academy has a clear mandate from its 
stakeholders to create a University status dual 
sector education institution which has a rigorous 
qualifications framework to develop the nation’s 
future leaders and ensure continued national 
resilience capability within the UAE.

Rabdan Academy use a phased approach to achieve 
its mission to create a world-class education 
institution beginning with a small cohort of 
students in September 2012 and expecting to 
grow significantly shortly thereafter. The roadmap 
includes a Foundations program, short courses 
and additional undergraduate and postgraduate 
programs.

In 2013, the Academy offered an initial catalog 
of two Bachelor of Science programs - Integrated 
Emergency Management (IEM) and Business 
Continuity Management (BCM).  In 2014, the 
Bachelor of Science in Comprehensive Police 
Station Management, a program developed to be 
directly relevant to the needs of its stakeholder 
community - the Police, enrolled the first cohort of 
students.  In 2105, further new programs are being 
developed to meet the needs of our stakeholder 
partner organizations.

Students come primarily from stakeholder 
organizations including traditional military, police, 
Ministry of Interior, Critical Infrastructure & Coastal 
Protection Authority (CICPA) and the National 
Emergency and Crisis Management Authority 
NCEMA communities, but will also include a broader 
spectrum of government departments and private 
industries with national resilience agendas, i.e. 
utilities, finance, travel and tourism.

Rabdan Academy is a dual sector institution that 
delivers academic programs, but also coordinates 
the accreditation of vocational training. The model 
will create flexible learning pathways for students 
by recognizing their prior learning and experience 
and allowing them to fast-track through their 
qualifications. It will link to and co-ordinate with 
leading institutions and developmental agendas 
around the world. 

Flexibility is also provided through multiple exit 
points within the programs. Students may choose 
to exit at Associate Degree, Higher Diploma or 
Bachelor levels or transfer their credits to other 
institutions or employment organizations. Rabdan 
Academy has defined a niche market position 
based upon servicing its stakeholder community 
with educational programs that have a geographic 
focus, dual sector and academic elements and a 
developmental educational approach.
The UAE has a demonstrable need for a Resilience 
Academy. Rabdan Academy has been designed to 
meet that need.
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Academy President 
Introduction and Welcome

Welcome to Rabdan Academy. I am proud to be 
presiding over this state-of-the-art educational 
institute that is at the cutting edge of the delivery of 
resilience education and training for the Government 
and private sectors. It is an Academy built on the 
realization in the UAE that resilience is critical to the 
Nation’s interests and that true resilience is achieved 
by joined up policies, planning and responses from 
Government organizations and the private sector, so 
that the reaction to incidents and emergencies of any 
kind is coordinated and effective.

Rabdan Academy was developed to educate and 
train students from a wide range of key stakeholders, 
in a range of courses from Masters level degrees 
to short vocational courses. It also seeks to work 
with stakeholders to drive common standards and 
interoperability of vocational training, and achieve 
the most effective outcomes in an efficient manner 
through the development of Centers of Excellence.
The Academy is a future-class, multi-disciplinary 
learning environment of choice for the continuing 
development of safety, security, Defense, emergency 
preparedness and crisis management professionals. 
It is an independent and autonomous institution 
reporting directly to the Executive Council of the 
Abu Dhabi Emirate. Its ambition is to contribute to 
the development of a world-class crisis response 
capability consistent with the Abu Dhabi Plan and 
2030 Economic Vision. The Academy will lead the 
approach of the UAE in combining academic and 
vocational education, linking education with research 
to assist in the development of resilience policies.
 
It is the first in the UAE to provide learning in a dual 
sector structure that recognizes prior learning and 
experience, sharing accumulated credits from course 
to course and job to job. This removes duplication 
of effort and provides students with clear career 
pathways and professional development.

While building the dual-sector curriculum, the Academy 
has become fully accredited by the Commission for 

Academic Accreditation in the Ministry of Higher 
Education and Scientific Research. Accreditation 
is important for our students as course credits are 
recognized within the UAE and internationally, and 
also transferable between programs and institutions.

Rabdan Academy is a forward-looking educational 
organization, capable of going beyond traditional 
learning models and methodologies to address the 
educational needs of today’s students. Its curriculum 
and delivery methodology is applications-based and 
relevant to both students’ needs and skills necessary 
for their future professions. It is an Academy 
dedicated to ensuring that the Nation can respond 
to future incidents and emergencies, in an uncertain 
and unstable world, with the necessary resilience to 
protect its interests.

James Anthony Morse 
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Academy Vice President 
Introduction and Welcome
Thank you for choosing to study with Rabdan Academy. 
We are committed to excellence and endeavor to ensure 
that your time with us is productive, and you achieve 
your professional ambitions and goals.

Rabdan Academy aims to be “… a future class 
multidisciplinary learning environment of choice for the 
continuing development of safety, security, defense, 
emergency preparedness and crisis management 
professionals.” It is an independent and autonomous 
institution established as a legal entity by Royal Decree 
(Law No. 7 Year 2013) reporting directly to the Executive 
Council of the Emirate. Its ambition is to assist the 
UAE develop a world class crisis response capability 
consistent with the Plan Abu Dhabi 2030 and Economic 
Vision.

The Academy is therefore a forward looking educational 
organization, capable of going beyond traditional 
learning models and methodologies to address the 
educational needs of today and tomorrow. Its education 
and training curriculum and delivery methodology is 

The Rabdan Academy wi l l  deve lop 
ind iv idua ls  and organisat ions  to 
future  c lass  standards  that  ensure  a 
h igh ly  spec ia l i zed ,  mul t i -d isc ip l inar y, 
coherent ,  robust  and susta inable 
nat ion  capabi l i ty  for  the  protect ion  of 
the  UAE,  i ts  assets  and i ts  people .

applications-based and relevant to both your needs, as 
the learner, and the professions you will be trained for. 

Please ensure you make the most productive use of your 
time at Rabdan Academy. The staff and the resources 
are dedicated to your success. 

Dr. Faisal Obaid Al Ayyan
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Organizational Structure
The Academy is a non-profit institution overseen by a Board of Trustees that is fully committed to achieving the vision 
and realizing the mission.  The organizational structure is shown below.

Rabdan Academy Committee Structure

AP_PC_2019_001_v07 Version #7 Page 2 of 14 

A. Standing Committees 
1. Rabdan’s Academy Standing Committees shall be established and report to the 

Board of Trustees or the Academy President per Figures 1 and 2 below. 
2. The Board of Trustees is the governing body of Rabdan Academy established 

under Law No. 7 for the Year 2013 (“Royal Decree”). The Board of Trustees is 
appointed by the Executive Council of the Emirate of Abu Dhabi, while the 
Chairman and members of standing committees reporting to the Board of 
Trustees, are directed by the Board and recorded in the minutes of meetings. 

3. The Chairman and members of standing committees reporting to the Academy 
President are appointed by the AP, and are prescribed in procedures. 
 

Figure 1. Committees reporting to the Board of Trustees 

 

 

 

 

 

 

Figure 2. Committees reporting to the Academy President  
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Endowment  
Committee  Audit  Committee  

* The Executive Committee acts on  
behalf of the Board on matters that  
have been delegated to it.  

  

Academy Board  HR Investigation  
Committee  

Admissions and  
Enrolment  

Faculty  
Committee(s)  

Research Support 
Committee 

Tender and Auctions  
Committee  

Academy President  

RNDC Committee  

Teaching and  
Learning  

Human Resources  
Committee  

Student Council  

Enterprise Resilience 
Management Management Committee  

Examination Board Research Ethics 
Committee 
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PART I : STUDENT INFORMATION 

1. General Information

1.1 How to use the Catalog

The purpose of the Rabdan Academy Catalog is to provide students with comprehensive information concerning their 
enrolment. Students should take the time to familiarise themselves with its contents. Each Part/Section generally refers 
to a policy or procedure that is stored on the student portal (Rabdan Academy website) where more detailed information 
can be found.

1.2 Key Contacts

Any queries that cannot be answered by reading the contents of this Catalog can be referred to the appropriate office 
below. 

Name  :   Mr. Abdulla Omar Baslaib 
Position :   Student Services and Registration Manager
Telephone :  +971 2 599 9101     
Email  :  studentservices@ra.ac.ae;  abaslaib@ra.ac.ae    

Normal office hours: 7:00 am to 5:00 pm (Sunday - Thursday)

1.3 Other Enquiries

All other enquiries may be made with specific Rabdan Academy departments or
service areas as shown below in the following table.

Key Service Areas 

Department                     Name                    Phone                 Email

Academy President &   Ms. Nahla Ebrahim Al Nuaimi           +971 2 599 9002 rabdanea@ra.ac.ae 
Vice President Office

Registrar   Ms. Samya Salem Al Saedi       +971 2 599 9110 salsaedi@ra.ac.ae 

Academic Affairs  Dr. Walid Yassin                  +971 2 599 9029 wyassin@ra.ac.ae 

Vocational Affairs  (Interim) Mr. Salem Saif Al Kaabi                      +971 2 599 9147 ssalkaabi@ra.ac.ae
 
Institutional Effectiveness  Mr. Khaled Abdulla Al Obeidli            +971 2 599 9020 kalobeidli@ra.ac.ae 

Finance    Mr. Hamad Abdulrahman Al Zaabi     +971 2 599 9090 halzaabi@ra.ac.ae 
 
Library    Ms. Bridie Farah                    +971 2 599 9854 bfarah@ra.ac.ae



   Academy Catalog
 2019-20

Graduate
 Page 12

Policing and Security Leadership

List of Program Chair / Faculty Members

#                   Name Position Email Phone

1 John George Hatzadony Program Chair jhatzadony@ra.ac.ae 02 599 9069

2 John Harrison Associate Professor jharrison@ra.ac.ae 02 599 9052

3 Arabinda Acharya Associate Professor aacharya@ra.ac.ae 02 599 9846

4 Stefan Brooks Associate Professor sbrooks@ra.ac.ae 02 599 9849

5 John Anthony Hardy Assistant Professor jhardy@ra.ac.ae 02 599 9847

6 Jolene Anne R. Jerard Assistant Professor jjerard@ra.ac.ae 02 599 9066

7 Spyridon Plakoudas Assistant Professor splakoudas@ra.ac.ae 02 599 9848 

8 Mohamed Hamad Al Kuwaiti Assistant Professor – Adjunct malkuwaiti@ra.ac.ae

Intelligence Analysis

#                   Name Position Email Phone

1 Amanda Jane Davies Program Chair adavies@ra.ac.ae 02 599 9868

2 Scot Fairgrieve Professor sfairgrieve@ra.ac.ae 02 599 9860

3 Mark Henry Roycroft Assistant Professor mroycroft@ra.ac.ae 02 599 9051

4 Perry Stanislas Assistant Professor pstanislas@ra.ac.ae 02 599 9054 

5 Ebrahim Sulaiman Al Blooshi Assistant Lecturer ealblooshi@ra.ac.ae 02 599 9046

6 Adel Nassib Al Saqri Assistant Professor - Adjunct aalsaqri@ra.ac.ae
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1.4 Campus Location

Street address:  Rabdan Academy, 2  Dhafeer Street, Abu Dhabi.

Postal address:  P.O. Box 114646, Abu Dhabi, United Arab Emirates. 

Telephone: +971 2 599 9111 

Email:  studentservices@ra.ac.ae

Fax:   +971 2 599 9112                          

Web:   www.ra.ac.ae

Social Media IDs:                  / RabdanAcademy

Latitude and Longitude:          24.430110, 54.436768

QR Code: Scan the QR code N follow the directions
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1.5 Academic Year  

Academic Calendar 2019 - 2020

18 - 22 August 2019

Date Range Instruction
week# Days Activity Important date this week

1 3 Dean, Program Chairs, and Faculty return from leave 
Last day to Add/Drop Courses 
Classes Begin                                                    
New student Placement and Registration     
Orientation, Advising and Timetable Distribution      

18 August (Sunday) 2019
19 August (Monday) 2019
20 August (Tuesday) 2019
18 - 22 August (Tues to Thurs) 2019
20 August (Tuesday) 2019  

25 - 29 August 2019

1 - 5 September 2019

8 - 12 September 2019

15 -19 September 2019

22 -26 September 2019

29 September - 3 October 2019

6 - 10 October 2019

13 - 17 October 2019

20 - 24 October 2019

27 - 31 October 2019

3 - 7 November 2019

10 - 14 November 2019

17 - 21 November 2019

24 - 28 November 2019

1 - 5 December 2019

8 - 12 December 2019

15  - 19 December 2019

22 - 26 December 2019

29 December - 2 January 2020

2

3

4

5

6

7

8

9

10

11

12

13

14

15

16

17

5

5

5

5

5

5

5

5

5

3

5

5

5

4

3

5

Student Ceremony  

Activity Day - Sport
Term 1 PAS Diploma Start 

Deadline to withdraw from a course with no penalty (WW)

Withdrawal from courses results in penalty (WF)

Midterm Exams 

Activity week

Advising & Pre-registration week
Term 1 PAS Diploma Close

Prophet's Birthday
Term 2 PAS Diploma Start

Activity Day - Social Community and Volunteer 

Martyr's Day Activity 

Last day of classes
UAE National Day
Final Exams Start

Final Exams End

Final Grades Release
Winter Break for Students              

Winter Break for Students and Faculty      

Winter Break for Students and Faculty 
New Year Holiday
Term 2 PAS Diploma close 

Fall 2019 Semester

27 August (Tuesday) 2019 

15 September (Sunday) 2019

26 September (Thursday) 2019

3 October (Thursday) 2019

Activity days to be determined

7 November (Thursday) 2019

9 November (Saturday) 2019
10 November (Sunday) 2019

28 November (Thursday) 2019

1 December (Sunday) 2019               
2 - 3 December (Mon to Tues) 2019
4 December (Wednesday) 2019

12 December (Thursday) 2019

19 December (Thursday) 2019

1 January (Wednesday) 2020

2 January (Thursday) 2020

Total 78

Towards a more resilient nation

 

Towards a more resilient nationPage 1/3

Academic Calendar 2019 - 2020
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Activity week, Deadline to withdraw from a course 
with no penalty (WW)

Withdrawal from courses results in penalty (WF)
Term 3 PAS Diploma Close

Midterm Exams
Term 4 PAS Diploma Start 

Advising and Preregistration week 

Spring Break for Students and Faculty                                            

Faculty and student return from Spring Break 

Term 4 PAS Diploma Close 

Term 5 PAS Diploma Start 
Last day of classes

Final Exams Start

Final Exam End 

Towards a more resilient nation

0 -

Days Activity Important date this week

Faculty return from winter break
Add/drop period begins 
Orientation, Advising and Timetable Distribution 
Last day to Add/Drop Courses 
 Term 3 PAS Diploma Start

Classes Begin
Student Ceremony

5 January (Sunday)  2020
5 January (Sunday)  2020
5 - 9 January (Sun-Thurs) 2020
9 January (Thursday) 2020
5 January (Sunday)  2020

12 January (Sunday) 2020
13 January (Monday) 2020

20 February (Thursday) 2020

27 February (Thursday) 2020
27 February (Thursday) 2020

1 March (Sunday) 2020

5 April (Sunday) 2020

23 April (Thursday) 2020

26 April (Sunda) 2020
30 April (Thursday) 2020

2 May (Saturday) 2020

11 May (Monday ) 2020

5 - 9 January 2020

12 - 16 January 2020

19 - 23 January 2020

 26 - 30 January 2020

 2 - 6 February 2020

 9 - 13 February 2020

16 - 20 February 2020

 

23- 27 February 2020

1 - 5 March 2020

8 - 12 March 2020

15 - 19 March 2020

22 - 26 March 2020

29 March - 2 April 2020

5 - 9 April 2020

12 - 16 April 2020

19 - 23 April 2020

26 - 30 April 2020

3 - 7 May 2020

10 - 14 May 2020

2

3

4

5

6

7

8

9

10

11

12

13

14

15

16

17

5

5

5

5

5

5

5

5

5

5

5

5

5

5

6

2

1 5

Spring 2020 Semester 

Total 83

Instruction
week# DaysDate Range Instruction
week# Days Activity Important date this week

Spring 2020 Semester
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Date Range Instruction
week# Days Activity Important date this week

Page 3/3

17 - 21 May 2020

24 - 28 May 2020

31 May - 4 June  2020

7 - 11 June 2020

14 - 18 June 2020

21 - 25 June 2020

28 June - 2 July 2020

5 - 9 July 2020

1

2

3

4

5

6

7

8

3

2

5

5

5

5

5

2

Summer I starts
Grades release date
Last day to add/drop courses     

Eid Al Fitr 
Last day to withdraw from a course without penalty (WW)   

Withdrawal from a course results in penalty (WF)

Midterm Exams 
Term 5 PAS Diploma Close
 
Term 6 PAS Diploma Start

Last day of classes
Final Exams Start 

Final Exams End
Final Grades Dues

19 May (Tuesday) 2020 
19 May (Tuesday) 2020
21 May (Thursday) 2020
 
23 - 24 May (Sat - Sun) 2020
28 May (Thursday) 2020

4 June (Thursday) 2020

18 June (Thursday) 2020

21 June (Sunday) 2020

1 July (Wednesday) 2020
2 July (Thursday) 2020

6 July (Monday) 2020
9 July (Thursday) 2020

Summer I  2020 Term** 

Total 32

5 - 9 July 2020

12 - 16 July 2020

19 - 23 July 2020

26 - 30 July 2020

2 - 6 August 2020

9 - 13 August 2020

16 - 20 August 2020

23-27 August  2020

1

2

3

4

5

6

7

3

5

5

5

4

5

5

Summer II starts
Last day to add/ drop  courses     
Last day to withdraw from a course without penalty (WW)   

Withdrawal from a course results in penalty (WF)

Eid Al Adha, Midterm Exams 

Term 6 PAS Diploma Close

Term 7 PAS Diploma Start
Last day of classes
Final Exams Start 
Final Exams End

Final Grades Dues

7 July (Tuesday) 2020
9 July (Thursday) 2020 
9 July (Thursday) 2020

16 July (Thursday) 2020

2 August (Sunday) 2020

13 August (Thursday) 2020

16 August (Sunday) 2020
17 August (Monday) 2020
18 August (Tuesday) 2020
20 August (Thursday) 2020

24 August (Monday) 2020

Summer II  2020 Term** 

Total 32

Faculty Summer Holiday

* Subject to the lunar calendar

** Full-time students are required to take courses in one of the two summer terms. 

Academic Calendar 2019 - 2020
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• Undertake to adhere to the regulations and by-laws 
in governing matters such as attendance, conduct, 
academic progress and performance, fees and 
other matters as set out in the Student Handbook.

2.3.2 Admission to Graduate Degree Programs    

Students seeking admission to a graduate degree 
program must satisfy the Rabdan Academy general 
admission requirements, meet minimum English 
language requirements, and satisfy all other program-
specific requirements that are stipulated for entry into 
the program.

All applicants seeking to enrol as a graduate student 
must meet the following, in addition to the Rabdan 
Academy general admission requirements:

• Possess a valid passport (copy to be provided upon 
admission);

• Master’s program applicants must hold a recognized 
bachelor level qualification with a 3.0 minimum of a 
4.0 CGPA, or equivalent;

• Doctorate program applicants must hold a 
recognized masters level qualification with a 3.0 
minimum of a 4.0 CGPA, equivalent;

• For Masters Programs, applicants with a CGPA 
score less than 3.0 on a 4.0 scale, or equivalent, 
and/or insufficient English language proficiency, 
may be admitted to the program conditionally at the 
discretion of the Dean.

• Such applicants must produce by the end of the 
first semester of registration, satisfactory evidence 
of an ability to complete the program successfully 
by

• Earning at least a 3.0 CGPA and/o Meeting the 
English language proficiency, as required. 

Failing to satisfy these conditions results in dismissal 
from the program. 

2.3.3 English competency;   

For Graduate academic programs delivered in 
English, to be eligible for admission, all applicants 
must meet the minimum English Language 
requirments by achieving at least 1400 to 1525  
of the UAE Standard Test of English Language for 
Admission (EmSAT) or IELTS score of 6.0 or the 
equivalent TOEFL iBT score of 79, or equivalent, 
from an approved testing center.

2. Admission & Enrolment
2.1 Application procedures 

The application procedures for admission will be 
prescribed and presented in this Catalog. The student 
application process and associated documentation will 
be accessible via the Rabdan Academy website at 
www. ra.ac.ae 
 
2.2 Eligibility

Applications for admission will be assessed by the Director 
of Academic Affairs or the Director of Vocational Affairs 
in collaboration with the registrar. Eligibility for entry will 
be determined in accordance with the Admissions Policy 
and this procedure.

2.3 Admission  

If the applicant accepts the offer, the applicant is 
deemed to be admitted to the program, and will be 
advised by the registrar of the procedures to complete 
the admission process.

2.3.1 General Admission Requirements  

Applicants seeking admission to a program or course at 
Rabdan Academy must:

• Meet all of the admissions requirements and any 
other specific requirements for a course or program 
of study to which they are seeking admission; and

Academic Year 
 2019-20

Fall      
2019

Spring 
2020

Admission application 
open to sponsor 
organizations

7th Apr 
2019

5th Sep 
2019

Admission application 
close to sponsor 
organizations

25th Jul 
2019

3rd Dec 
2019

Admission decisions 
released to eligible 
applicants nominated by 
sponsor organizations

8th Aug 
2019

26th 
Dec 
2019

Last day for sponsor 
organizations to accept 
offer of admission

12th Sep 
2019

2nd Jan 
2020
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2.4 Selection 

If an applicant is eligible for general admission, 
consideration will then be given to program specific 
selection criteria that may apply such as program 
quotas or availability of space and teaching facilities. 
Selection of students into a program will be based solely 
on relative merit, and will apply equally to all students.

2.5 Applicant notification

If selected, a formal offer of a place in the program 
will be made to the applicant. The offer may include 
specific provisions related to probationary or 
provisional enrolment and, in these circumstances, 
requirements by achieving at least 1400 to 1525 
of the UAE Standard Test of English Language for 
Admission (EmSAT) or IELTS score of 6.0 or the 
equivalent TOEFL iBT score of 79, or equivalent, 
from an approved testing center.

2.4 Selection 

If an applicant is eligible for general admission, 
consideration will then be given to program specific 
selection criteria that may apply such as program 
quotas or availability of space and teaching facilities. 
Selection of students into a program will be based solely 
on relative merit, and will apply equally to all students.

2.5 Applicant notification

If selected, a formal offer of a place in the program 
will be made to the applicant. The offer may include 
specific provisions related to probationary or 
provisional enrolment and, in these circumstances, 
include also the requirements that a student must 
meet in order to be removed from that status.
Students who are unsuccessful in their application for 
a place in the Rabdan Academy program or course 
will be advised of the outcome and the reasons for 
the decision.

2.6 Acceptance 

Applicants will be required to formally accept the 
offer, and provide an undertaking that they will 
adhere to the regulations and by-laws in governing 
matters such as attendance, conduct, educational 
progress and performance, fees and other matters 
as set out in the Student Handbook.   Alternatively, 
the applicant may choose to reject the offer (by 
advising the registrar in writing) or seek to defer 
commencement in the program.

2.7 Enrolment

Applicants will meet with their educational advisor to 
select and enrol in units that form part of the award.
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3. Student Fees 

     Graduate Student Fees

Tuition Fees – Program (Masters)

 4,166.67 (AED) per Credit hour

Refunds (Tuition Fees)

Time Scale

1st Issue (AED) Additional copies or replacement

Transfer Credit (per course)

Challenge Exam (per course)

750.00 AED

4166.67 AED

Transcripts

Letters (Enrolment verifications)

Locker issuance

Locker key replacement

Grade appeal

10

20

100

50

100

5

10

% 100 100 100 No refund

Prior to 
start

1st  
Week

Semester start date is as published in Rabdan Academic Calendar 2018-19
Note : Refund is after deduction of the admission fees (See below)

Includes fees admission assessment and placement, orientation, admission administration, 
ID card, Student Email. This is one time payment on admission.

Other Administration Fees

Admission Fees 4,300 AED

2nd 
Week

After 
3rd Week 

Number of Credit

Tuition Fee (AED)

1

4,166.67

2

8333.34

3

12,500.01
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4. Student Services 

4.1 Learning Support Centres

The Academy offer a friendly and supportive environment. The staff are industry-trained and experienced, and most 
importantly, committed to student success.

To ensure that students have the opportunity to excel in their chosen program of study, we aim to provide the highest levels 
of educational support.  In particular, we ensure that class sizes are conducive to effective learning and are appropriate to 
the objectives of the course, and that advisors and counsellors are available to provide the necessary support and advice. 

The writing center, located in the Podium floor, is staffed during the day to provide assistance in English language 
communication. Furthermore, per the posted schedule assistance is available for math, science and Arabic courses. 

4.2 Educational Advising

Following admission, the student is allocated an academic advisor. Students should have an initial meeting with his/ her 
advisor during the first two weeks of each semester. At this initial meeting students should agree with the advisor to a schedule 
of regular meetings to enable continuity of contact. The scheduled meetings will be structured to ensure that the advisor is 
available to provide advice and information on academic and non-academic matters.  If the student is uncomfortable, or have 
difficulty working with their advisor, s/he should discuss this with the Program Chair. If there are issues or concerns that 
cannot be resolved, the Program Chair will assign an alternative advisor.
The main functions of the Academic Advisor are to:

• Provide information on academic requirements of the program and courses.
• Assist with any enrolment and registration requirements regarding scheduling of classes, required pre-requisites and 

electives.
• Discuss issues regarding course loads and requirements such as assignments, tests and examinations.
• Monitor students’ academic progress and advice on issues such as study plans, study tips and advice, grading and issues 

regarding how to maintain good academic standing.
• Discuss and explain the rules and regulations and academic policies and procedures such as academic progress, 

internships, recognition of prior learning, data protection, rights and responsibilities, grievances and appeals.
• Discuss and advise about Student Services such as recreational, careers advice and counselling.
• Provide advice on career planning and work experience opportunities, résumé and curriculum vitae writing and interview 

preparation;
• Advise and assist with any personal or family issues raised by the student; and
• Liaise with other Academy staff on issues related to students’ academic progress.

To ensure that the relationship with the academic advisor is effective and productive, the student is expected to:

• Request regular appointments with his/her advisor to discuss academic progress. 
• Be familiar with the relevant academic policies and procedures, the academic program and course requirements. 
• Seek guidance from and consult the advisor on issues related to academic and non-academic matters; and
• Be familiar with the rights and responsibilities and obligations as an enrolled student.

4.3 Personal Counselling

Rabdan Academy provides counselling services for students seeking advice or assistance. The range of counselling includes:

• Information and referral service; and
• Group counselling workshops and seminars.
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The services provided include assistance and advice for educational management issues and any other concerns that a 
student may have whilst enrolled with Rabdan Academy.
All counselling services are provided on a strictly confidential basis and complete privacy and confidentiality will be 
maintained at all times.

4.4 Career and Pathway Counselling and Placement Services

To ensure that students are able to make informed choices about the educational program and courses and how these 
relate to future career choices and opportunities, the Academy provides students with career advice and support.  The role 
of the advisor includes assisting with educational, career and personal issues and providing advice.
Our career support provides opportunities for students to receive pathway counselling, employment placement and work 
experience advice and assistance and internships in addition to the on-going career assistance offered to Alumni.   On 
request, the career services office will provide students with information, advice and assistance in matters related to 
personal, educational, career and professional goals and objectives.  Work experience and internships will be in mixed male 
and female environments. 

5. Facilities and Services

5.1 Library and Computer Labs 

Rabdan Academy has a fully resourced library and information centre which provides students with access to relevant and 
up-to-date books, journals and reports. Students will be able to search the library Catalog and use many of its resources 
and services via the link to the library website.

Staff at the library service desk will assist students with their enquiries, as well as provide them with detailed information 
regarding library opening hours, membership, borrowing policies and the availability of information and electronic resources 
required for their courses.

Whilst on campus, students will have access to modern and fully equipped computer laboratories where they can learn, 
study and collaborate with other students in a technology rich environment.

In each computer laboratory, students will find detailed information regarding the service availability, the software that is 
provided, and how to access appropriate materials. More information is provided on the student portal.

Information on the proper use of institutional facilities and electronic resources, including Internet connections, and the 
responsibilities of students using these facilities, is provided in details in Student Handbook. 

5.2 Health Services

Rabdan Academy helps to raise the awareness of health issues through a range of information services and health education 
programs to encourage students to make positive healthy lifestyle choices including nutrition, fitness, recreational and sporting 
events and activities. The Academy promotes, maintains and cares for the health and well-being of its students in the following 
ways:

• Promoting the health, safety and welfare of all students.
• Managing the health care needs of students who may require health care support while attending the Rabdan Academy.
• Providing staff with access to advice, resources and training in order to adequately manage and deal with student health 

care issues.
• Responding as necessary to more serious health care issues and emergencies.
• The Rabdan Academy student health care strategy:
• Ensures any specific student health care needs and requirements are identified and recorded at the point of admission, 

and that appropriate arrangements are put in place to adequately care for the health and well-being of students.
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• Makes provision for administering first aid and managing minor incidents on campus.
• Transfers students whose health care needs cannot be met by Rabdan Academy to a local medical or emergency care 

service.
• Makes reasonable provision for managing and responding to any medical emergencies that may arise.
• Rabdan Academy ensures that all students have access to a range of local health services and programs that can provide 

them with clinical, preventative and emergency health care as required.

5.3. Co-education

Rabdan Academy is a teaching institution that delivers co-educational education, training and short courses to students, 
both on and off-campus. Students of all religions and nationalities are required at all times to behave and dress in a modest 
manner, and to respect Islamic law, the foundations of public order and the customs and traditions of the United Arab 
Emirates.

5.3.1 Entrance

Rabdan Academy’s main campus entrance is shared by both male and female students.

5.3.2 Teaching and Learning Spaces, Activities and Events

1. Teaching and learning spaces at Rabdan Academy are shared by male and female students.
2. When using a shared space, male and female students may not mingle or engage in conversations unrelated to their 

academic work, either during or after the class session.
3. No student at Rabdan Academy shall be required to participate in a mixed group. The right to sit in designated areas of 

the classroom and not participate in mixed groups for assignments, projects or course activities such as sharing notes, 
textbooks and related resources will be respected and single gender alternatives must be made readily available within 
the curriculum if requested.

4. For female students, participation in mixed group activities and/or off-campus educational activities in or outside the 
UAE must be with the permission of the student’s parents, legal guardian or spouse.

5. For all other activities and events not specified above, care must be taken to ensure that the individual requirements 
and needs of both male and female students are accommodated equally, in a culturally-appropriate manner.

5.3.3 Library and Other Facilities 

The Library, prayer rooms and other facilities at Rabdan Academy are provided with times and separate spaces for male 
and female students.

Certain areas and rooms on campus are designated for females only. Other common facilities are open to female students 
at allocated times. Unauthorized persons are not permitted in these areas.

5.3.4 Cafeteria  

The cafeteria is treated as a public open space. The foundations of public order and the customs and traditions of the United 
Arab Emirates apply.
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5.3.5 Student Accommodation

Residential accommodation facilities for male and female students are provided separately. Only guests of the same gender 
as the student may be received or entertained in the student accommodation facility. Guests must be accompanied by their 
host at all times.

All students residing in the student accommodation facility are held responsible for understanding and applying Rabdan 
Academy policies and procedures.

5.3.6 Conduct towards Women

Female students at Rabdan Academy have the right to pursue their studies and extracurricular activities without 
unwarranted intrusion and must be treated with respect and consideration by staff and students alike. 

Harassment or intimidation of female students will not be tolerated and students should report immediately any such 
cases to the Student Services.

A professional student counsellor for both genders (female/male) is available to confidentially discuss issues and provide 
advice on personal, emotional, or academic problems.

5.3.7 Violations 

Any violations may lead to warnings or disciplinary actions, including dismissal, in accordance with the Student Discipline 
Policy.

5.4 Student Activities

Rabdan Academy encourages the formation of student groups, organizations and clubs that are aimed at positively 
supporting learning, recreational, social and cultural experiences.

Organised student activities which enhance the overall experience of all students and support the ethos of the Rabdan 
Academy will be encouraged, provided that they support the Academy mission and vision and the objectives, social, 
cultural and recreational interests of the student body.

Organizations which encourage educational, scholarship and professional leadership and student development 
experiences will also be encouraged. Any organization or club formed to encourage and support the student activities 
must be open to membership by any enrolled student.

The organisation must operate in a way which supports and represents the interests of its members and no organisation 
or club may have any affiliations with any organisation which has illegal aims or goals or has any aims or objectives which 
may breach any academy regulations, UAE local or federal laws.

5.5. Code of conduct

The Code of Conduct sets out Rabdan Academy’s expectations of students. There are four primary obligations: 

A. Students have an obligation to maintain high standards of personal conduct and are expected to:
• Actively participate in the learning process.
• Attend scheduled course teaching activities and submit assessments on time, unless unforeseen or exceptional 

circumstances arise.
• Behave ethically, avoiding any action or behaviour that unfairly disadvantages or advantages either themselves or other 

students.
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• Ensure their activities are conducted safely, and do not place others at risk of harm.
• Not behave in any way which impairs the proper functioning and reasonable freedom of other persons to pursue their 

studies, or to participate in the activities of Rabdan Academy.

B. Students have an obligation to observe standards of equity and respect in dealing with members of the Rabdan Academy 
community. Students are expected to:

• Treat all Rabdan Academy staff, other students and visitors with courtesy, tolerance and respect.
• Respect the rights of others to be treated equitably and free from all forms of unlawful discrimination and harassment.
• Not engage in behaviour that is unlawful, discriminatory, obscene, and dangerous or could reasonably be considered 

as offensive to others.
• Not engage in behaviour that is perceived to be harassing, threatening or intimidating or causes any person to fear for 

their personal safety or well-being.
• Not behave in a way that disrupts or interferes with any teaching or educational activity of the Rabdan Academy, or any 

other cultural, social or sporting gathering.

C. Students have an obligation to use and care for the resources in a lawful and appropriate manner, and act in ways that 
will not diminish Rabdan Academy’s reputation. Students are expected to:

• Use and care for all Rabdan Academy resources, such as buildings, equipment and grounds, library and information and 
communication technology resources, in a lawful and ethical manner, mindful of the need for resources to be shared 
by all members of the Rabdan Academy community.

• Ensure their actions or inactions as a student do not harm, or bring the reputation or crest of the Academy into 
disrepute.

• Not use, possess or supply any prohibited drug, substance or weapon on campus.
• Not use the name, resources, reputation or crest of the Academy for private gain or the gain of a third party, without 

prior permission.
• Not engage in any fraudulent or corrupt conduct.

D. Students have an obligation to inform themselves of, and comply with Academy regulations, rules and policies affecting 
them.

5.6 Academic Integrity

A core value of the Rabdan Academy is the requirement that all staff and students act ethically, respectfully and with 
integrity.

All students must take personal responsibility for acting with integrity and educational honesty and maintain the highest 
standards of personal conduct at all times.

Students are expected to carry out their own educational work, and when participating in group work and assignments, 
required to make an equitable contribution to the group effort.

Rabdan Academy prohibits dishonest and unethical behaviour regardless of the circumstances. These behaviours include 
activities such as:

• Cheating
• Plagiarism  
• Copying
• Obtaining unfair advantage unauthorized access to Rabdan Academy systems, data and records.
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Dishonest and unethical behaviours are subject to disciplinary procedures and will be dealt with under the Student Discipline 
policy.

Academic staff and students will work together to ensure that there is a clear understanding of the issues which constitute 
educational dishonesty, and to understand the consequences including disciplinary procedures and actions for students 
who may be involved in these activities.

5.7 Student Discipline

All enrolled students are required to comply with the Code of Conduct and meet high standards of personal behaviour and 
educational integrity.
A student who breaches the codes of conduct shall be subject to the relevant disciplinary procedures for misconduct or 
misdemeanour as outlined in the Student Disciplinary policy and procedure.

5.8 Student Appeal

A student who is subject to disciplinary action has the right to appeal any decision or ruling, according to the procedures 
set out in the Student Appeals policy and procedure.
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PART II: RULES AND REGULATIONS
6. Regulations and Policies

6.1 Credit System

The credit hour is the unit of measurement for 
academic work at the Academy.  The Academy uses a 
notional quantum of 1 credit = 15 hours of classroom 
instruction hours, with an additional expected study 
load of 30 hours, with an annual nominal total of 450 
hours or their equivalents i.e. practical, tutorial or 
studies.

For scheduling purpose, one credit represents 
one formal scheduled class hour per week for one 
semester.  A lecture hour has a notional duration of 
fifty minutes.  Each credit represents the equivalent 
of 15 hours of formal scheduled lecture in a semester. 
For every credit hour enrolled, students are expected 
to spend two hours outside class in self/private or 
group study.   A 3- credit course therefore comprises 
45 hours of formal scheduled lectures and 90 hours of 
self/private study in a semester.  Credit hours are also 
referred to as credits or semester credit hours. 

6.2 Progression Regulations

Progression Regulations are used to determine when 
learners can progress from one stage of learning to 
the next. All students enrolled in award programs 
must demonstrate satisfactory progress in both their 
programs and courses.

The Academic Progress policy prescribes the 
definitions, standards and conditions that apply to 
satisfactory and unsatisfactory progress.
A student, who makes satisfactory progress, meets 
minimum attendance requirements and complies with 
all other criteria, is deemed to be on ‘good standing’. 
Students who are not on good standing in their program 
of study will be assigned a program status as specified 
in the Academic Progress policy. This policy specifies 
the circumstances and conditions that apply to each 
status. These include recommendations for:

• Counselling
• Probation
• Suspension
• Termination of the student’s enrolment at 
Rabdan Academy

Each student’s progress is reviewed at regular 
intervals. Where progress in a program of study is not 

meeting satisfactory standards and good standing is 
not maintained, then appropriate action will be taken.

6.3 Award Regulations

The Award Regulations define what a student needs to 
have accomplished in order to be awarded credits and 
credentials. All Rabdan Academy awards approved for 
delivery conform to the requirements of the Rabdan 
Academy Award Regulations, the requirements of the 
National Qualifications Authority (NQA) Qualifications 
Framework and any additional conditions that may 
be stipulated by the relevant licensing and/or 
accreditation authority.

In order to be eligible for an award, a student must:

• Attain the number of credit points required for that 
award as stipulated by the award rules;

• Complete all other requirements for the award in 
which the student is enrolled including all required 
courses (subject to any advanced standing 
awarded); and

• Satisfy the requirements of all other relevant rules, 
regulations and, by-laws of Rabdan Academy.

6.4 Grading

The Rabdan Academy policy on grading and assessment 
requires course instructors to provide students 
with a reasonable blend of continuous assessment, 
assignments, tests and examinations for the purpose of 
assessing and grading students.

To ensure there is consistency in assessment, all 
grading follows the Rabdan Academy evaluation 
recommendations, contained within each course 
syllabus, which use the internationally recognized 
grading system from the Grade Point Average (GPA) 
shown in Table 2 for all assessment purposes. The 
following grading, which is used to assess a student’s 
GPA score, applies for all assessment within the 
Rabdan Academy:

Other grades which can be recorded on a student’s 
transcript, but do not count towards a
GPA score, include the following:

• I – Incomplete
• K – In progress
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• N – No grade
• P – Pass with credit
• S – Satisfactory (non-credit course)
• U – Unsatisfactory (non-credit course)
• W – Withdrawn

A student who fails a course will be required to repeat it before progressing onto other courses. After consultation with 
their education advisor, a student may also be required to repeat any elective course which they have failed provided they 
meet the requirements under the guidelines of the Rabdan Academy’s Academic Progress Procedures.

If a student retakes a failed course then the score of the retake (if higher) can be substituted for the original failed score 
on the transcript. The scores achieved by a student on all courses are recorded in the student’s transcript.

6.5 Grade Appeals

A student has the right to appeal a grade issued. Any student who wishes to make an appeal should firstly raise the issue 
with the course instructor, stating their reason for the appeal and requesting a meeting to discuss the matter.

A student may also speak to their education advisor who will be able to provide advice and guidance, on formally 
appealing a grade, using the Student Appeals process. Once a formal grade appeal has been heard and a decision has 
been issued, that decision shall be binding on the student.

Graduate students follow Table 1 Graduate Student GPA Assessment.

7. WITHDRAWAL 

7.1 Withdrawal from the Academy 
 
A student who wishes to leave the Academy must notify the Academy in writing of his intention. The student formally withdraws 
and completes the withdrawal procedure in person at the Office of Student Services and Registration in person.    Where the 
student is on scholarship, the student must obtain the approval of their sponsor in writing.  The sponsor’s approval letter must 
be attached to the withdrawal application form. 

A withdrawal is effective on the date when the Office of Student Services and Registration receives the form, duly completed.  
Withdrawal from the Academy must follow the same timeline for withdrawal from courses as published on the Academic 
Calendar to avoid academic and financial penalty.  Any student who leaves the Academy before the close of a semester without 
withdrawing officially will receive a failing grade (F) in each course for which he/she is registered.

Table 1 Graduate Student GPA Assessment

Grade Range GPA Preformance level

A

A-

B+

B

B-

C+

C

F

90-100

87-89

84-86

80-83

77-79

74-76

70-73

0-69.9

4.0

3.7

3.3

3.0

2.7

2.3

2.0

0.0

Excellent 

Very Good

Good

Satisfactory

Pass

Fail
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A student who applies to return to the Academy after withdrawal is required to apply for re-admission.  He will be treated as a 
new applicant and may be required to complete the program under a modified structure where the program is updated.

7.2 Withdrawal from Program 

A student who wishes to withdraw from, or discontinue, a program must notify the Academy in writing of his intention. 
Withdrawing from program will not affect a student’s progression status provided the application is made before the penalty 
date when educational penalties will be applied. A student who applies to resume a program after withdrawal is required to 
apply for Re-enrolment and will be treated as a new applicant and may be required to complete the program under a modified 
structure where the program is updated.

All students are expected to maintain full- time status by carrying a minimum load of credits per semester as specified in the 
Academy Catalog.  Students are permitted to withdraw from courses.   Sponsored students must obtain the approval of their 
sponsor to withdraw from courses and submit the letter with the Withdrawal form.  However, under exceptional circumstances 
the Dean (for undergraduates) may recommend to the Registrar to allow a student’s   to drop below the minimum full-time 
credits.

7.3 Withdrawal from Course(s)

All students are expected to maintain full- time status by carrying a minimum load of credits per semester as specified in the 
Academy Catalog. Students are permitted to withdraw from courses. Sponsored students must obtain the approval of their 
sponsor to withdraw from courses and submit the letter with the Withdrawal form.  However, under exceptional circumstances 
the Dean (for undergraduates) may recommend to the Registrar to allow a student’s to drop below the minimum full-time 
credits.

7.4 Withdrawal from Course(s) Without Penalty
 
A student may withdraw from a course at any time before the six week of classes in a semester without penalty. A grade of WW 
is noted on the transcript. The WW does not affect a student’s GPA. However financial penalty apply after the second week of 
the classes
 
7.5 Withdrawal from Course(s) With Penalty

A student, who withdraws from a course after the six week of a semester, withdraws with educational penalty. A grade of WF 
will be entered on the transcript.The grade of WF is equivalent to an F (0.0 quality points), and is used in the calculation of the 
GPA.

7.6 Leave of Absence

Students may apply in writing to the Dean of the relevant Faculty for deferral by taking a leave of absence. At the time of 
application, the student must have successfully completed at least one course to defer a program of study, if there is good 
reason to do so. The maximum period for a program deferral should not normally exceed twelve months (two semesters) In 
general, a student must be in good academic standing. The student must complete a Leave of Absence form at the Office 
of Student Services and Registration. To resume studies after a leave of absence a student must apply for re-enrolment by 
completing a Re-enrolment Form at the Office of Admissions and Registration. The leave of absence period is counted within 
the permitted duration of study period allowed under the program.

7.7 Re-enrolment

A student who is in Good Academic Standing and has withdrawn from the program may apply to re-enrol in the same program, 
with the approval of his sponsor. Re-enrolment depends on space availability on the program and is at the discretion of the 
Dean.
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PART III: ACADEMIC PROGRAMS 
Program admission begins with application at Student Services & Registration, aptitude testing at the assessment centre 
and an interview to determine if the candidate has the required motivation, maturity, and commitment to complete the 
program. All potential students must demonstrate that they meet these requirements in order to be recommended for 
admission to the degree program.

The programs are designed to provide a level of flexibility concerning when and how students commence and continue 
their studies. In particular, the programs are aligned with the Academy Educational Framework and consider Recognition 
of Prior Learning (RPL) and Advanced Standing policies in determining placement. All degree candidates are assessed as 
part of the process of identifying existing skills and knowledge, and developing an individual learning plan. Where, and if, 
the student already has qualifications and experience that directly maps to specific courses, RPL application may be made 
and, once approved, transfer credits for the selected courses are provided.

Rabdan Academy programs are designed for students from a range of various backgrounds and experiences, from high 
school graduates to a mature adults with significant employment experience who desire to further develop their career. 
The following table illustrates the flexibility which has been incorporated into the curriculum in order to provide potential 
pathways for indicative groups of students. 

Academic programs lead to qualification. In about two years of successful study and completion of 60 credits, an award of 
Associate / Diploma (QFEmirates Level 5) is possible. A further two years, which is four years in total, completion of 120 
credits may earn an award of Bachelor of Science (QFEmirates Level 7). At the graduate level, completion of at least 30 
credits beyond the bachelor qualification may earn a Master of Science (QFEmirates Level 9) award. Specific requirements 
are displayed in the program compliance tables and the Rabdan Academy Completion Policy.

Academic programs consist of courses, which are defined by a course code, title, description, learning outcomes, topics, 
assessments, and resources. The course learning outcomes describe abilities gained through successful completion of the 
course. Course descriptions are available in Appendix B.

7.8 Re-instatement

A student dismissed for non-academic reasons (e.g. behaviour, disciplinary) reasons may apply for Re-instatement.  
Reinstatement is at the discretion of the Executive Vice President.  A student dismissed for academic integrity reasons may 
not apply for re-instatement.

7.9 Re-admission

Admission students who accept the offer of admission but did not show up by the end of the add/drop period in the semester 
of admission forfeit the offer and must apply for re-admission.

A student who is dismissed for exceeding program duration may apply for re-admission. Readmission is at the discretion of 
the Dean.

A student who is dismissed for unsatisfactory academic progress or dismissed for academic reasons may not apply for re-
admission.

Rabdan Academy Graduate Outcome QFE Strand Descriptor

Communication & Literacy

Continuous Development

Critical Thinking and Quantitative Reasoning

Digital Citizenship

Professional Competency

Teamwork Leadership

Skill

Competency: Self-Development

Knowledge and Understanding

Competency: Autonomy and Responsibility

Skill

Competency: Role in Context
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1. Intelligence Analysis

Mission
The program prepares graduates for positions as intelligence analysts who are able to lead a team in the preparation 
of assessments based on the ethical collection, correlation, and analysis of information for the security, safety, 
defence, emergency and crisis sectors.

Description
The program provides a specialized, theoretical foundation and applied skills for a graduate to function successfully 
as an intelligence analyst. Specifically, graduates possess the skills to critically scrutinize unstructured and often 
ambiguous data within a variety of competitive, security, and criminal contexts, including organized crime, national 
security, safety, and terrorism.

Educational Aims
Per the mission statement, the program prepares graduates for positions as intelligence analysts, who have the following 
long-term abilities:

  PEA1. Have sufficient technological skills, knowledge, and abilities for employment as an intelligence       

               analyst.

  PEA2. Effectively work, lead, and communicate in a team to achieve common goals.

  PEA3. Utilize standard, ethical practices and procedures for collection, correlation, analysis, evaluation,      

              and presentation of information.

  PEA4. Expand knowledge and capabilities through continuing education or other lifelong learning        

              opportunities.

  PEA5. Fulfil civic duties and responsibilities through local, national, or global service.

Program Learning Outcomes

PLO1. Interpret the theory and history of the discipline of intelligence.

PLO2. Apply critical thinking skills to real world issues.

PLO3. Appraise collected data and information using a variety of analytic techniques and methodologies.

PLO4. Prepare analytic products in written, oral, visual, and/or multimedia formats.

PLO5. Demonstrate leadership and team-building skills necessary to support multi-agency cooperation and 

interoperability in the field of intelligence. 

PLO6. Enhance, facilitate and manage intelligence processes and practices through effective communication and 

standard procedures.

PLO7. Take responsibility for self-improvement and life-long learning through new research in the field of 

intelligence.
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MIA500 Intelligence Theories and Applications 3

MIA505 Intelligence Writing, Presentation and Briefing 3

MIA510 Advanced Analytical Techniques 3

MIA515 Intelligence Management and Communications 3

MIA520 Cyber Threat Analysis 3

MIA525 Intelligence, the Military, and Warfare 3

SEC580 Applied Research Methods 3

SEC590 Research Project 3

Compliance Master of Science in Intelligence Analysis

Core Courses - Required Credit 24

Program Title Intelligence Analysis
Exit Award Master of Science

Faculty 
responsible Dr. John Hatzadony Program Chair

Entry 
requirements

Recognized Bachelor qualification with a 3.0 minimum of a 4.0 CGPA
English proficiency of TOEFL 79 iBT, or equivalent, such as IELTS 6.0 from an 
approved testing center.

Duration 1 to 2 Years (Full Time)
3 Years (Part time)

No of credits  36 credit

Delivery site Rabdan Academy Mode of study Full time, Part time

Summary 

Mode of 
Delivery The program is classroom-based, delivered face-to-face.

MIA530 Grand Strategy: Strategic Planning & Intelligence 3   

Elective Courses - Required Credit 12

MIA535 Comparative History of Intelligence 3   

MIA540 Data Analytics for the Private Sector 3

MIA545 Contemporary Leadership in Intelligence 3

MIA550 Counterintelligence Policy and Practice 3

MIA555 Non-proliferation Analysis 3

MIA560 Global Terrorism 3

MIA565 Managing Strategic Intelligence Analysis 3
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Ideal Delivery - Full Time Study

Semester 3
MIA Elective course III 3

MIA Elective course IV 3

General Education        Program Core                Elective

Semester Course Code Course Course Credits Prerequisites

Semester 1

MIA500 Intelligence Theories and Applications 3

MIA505 Intelligence Writing 3

MIA525 Intelligence, Military, and Warfare 3

MIA Elective course I 3

SEC580 Applied Research Methods 3

Semester 2

MIA510 Advanced Analytical Techniques 3 MIA500

MIA515 Intelligence Management & 
Communications 3 MIA505

MIA520 Cyber Threat Analysis 3

MIA Elective course II 3

SEC590 Research Project 3 MIA580
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Ideal Delivery - Part Time Study

Semester 5
MIA Elective course II 3

SEC590 Research Project 3 SEC580

Semester 3
MIA515 Intelligence Management & 

Communications 3 MIA505

MIA Elective course I 3

Semester 4
MIA520 Cyber Threat Analysis 3

SEC580 Applied Research Methods 3

General Education        Program Core                Elective

Semester Course Code Course Course Credits Prerequisites

Semester 1
MIA500 Intelligence Theories and Applications 3

MIA510 Advanced Analytical Techniques 3 MIA500

Semester 2
MIA505 Intelligence Writing 3

MIA525 Intelligence, Military, and Warfare 3

Semester 6
MIA Elective course III 3

MIA Elective course IV 3
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2. Policing and Security Leadership

Mission
The program prepares graduates for positions of senior responsibility as innovative, capable and resilient leaders 
operating to maintain public and national safety within the fields of Policing and Security, and who are able to 
lead within and across agencies while continuously developing and improving themselves, their teams and their 
organisations

Description
The program provides a specialised, theoretical foundation and applied skills for a graduate to function successfully as 
a senior leader within the domains of Policing and Security. Specifically, graduates will possess the skills, theoretical 
knowledge and practical ability to lead high performing and ethical policing and security operations, including 
organized crime, operational command, community safety, and strategic financial management.

Educational Aims
The program prepares graduates for senior positions in the policing and security sector, who have the following long-term 
abilities:

PEA1. Have sufficient technological skills, knowledge, and abilities for employment as an effective leader  

  within policing and security at a multi-agency level.

PEA2. Effectively work, lead, and communicate in a high performing team to achieve common goals.

PEA3. Utilize standard, ethical and human rights based practices and procedures for the effective delivery  

  of high quality policing and security operations. 

PEA4. Have the ability to deliver efficient and effective organizational management including finance and  

  strategy development.

PEA5. Expand knowledge and capabilities through continuing education or other lifelong learning   

  opportunities.

Program Learning Outcomes 

PLO1. Interpret the theory and professional practice of the discipline of policing and security

PLO2.     Apply critical thinking skills to real world issues affecting policing and security.

PLO3. Appraise collected data and information using a variety of analytic techniques and methodologies.

PLO4.     Prepare analytic products in written, oral, visual, and/or multimedia formats.

PLO5. Develop open source research and collection management practices.

PLO6. Facilitate and manage policing and security processes and practices.

PLO7. Produce research in the field of policing and security.
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PAS530 Intelligence Gathering and Analysis in Policing and Security 3   

Compliance Master of Science in Policing & Security Leadership:

Core Courses - Required Credit 18

General Education - Required Credit 18

Summary

Program Title Policing and Security Leadership
Exit Award Master of Science in Policing and Security Leadership

Faculty 
responsible

Amanda Jane Davies 
Assistant Professor – Interim Program Chair, Policing and Security

Entry 
requirements

Recognized Bachelor qualification with a 3.0 minimum of a 4.0 CGPA
English proficiency of TOEFL 79 iBT, or equivalent, such as IELTS 6.0 from an 
approved testing centre.

Duration 1 to 2 Years (Full Time)
3 Years (Part time)

No of credits  36 credit

Delivery site Rabdan Academy Mode of study Full time and Part time

Mode of 
Delivery The program is classroom-based, delivered face-to-face.

PAS500 Human Rights and Ethical Policing 3 

PAS505 Executive Leadership, Strategic Planning and Partnerships 3

PAS510 Operational Command 3 

PAS515 Policing and Community Safety 3 

PAS520 Strategic Financial Management 3 

PAS525 International Policing 3   

PAS515 Policing and Community Safety 3 

PAS580 Research Methods in Policing and Security 3 

SEC590 Research Project 3   

Research Courses - Required Credit 6

Elective Courses - Required Credit 12

PAS535 Transnational and Organized Crime 3   

PAS545 Criminology and Public Policy 3

PAS550 Child Protection Policy and Practice 3

PAS555 Criminal Justice 3

PAS560 Global Terrorism 3

MIA 520 Cyber threat Analysis 3

PAS565 Aviation & Maritime Security 3
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Semester 4

SEC590 Research Project 3

Elective course III 3

Elective course IV 3

Ideal Delivery - Full Time Study

General Education        Program Core                Elective                  Research

Semester 3

PAS525 International Policing 3

Elective course I 3

Elective course II 3

Semester Course Code Course Course Credits Prerequisites

Semester 1

PAS500 Human Rights and Ethical Policing 3

PAS505 Executive Leadership in Law Enforcement 
and Security 3

PAS520 Strategic Financial Management 3

Semester 2

PAS510 Operational Command 3 MIA500

PAS515 Policing and Community Safety 3

PAS580 Research Methods in Policing and 
Security 3
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Semester Course Code Course Course Credits Prerequisites

Semester 1
PAS500 Human Rights and Ethical Policing 3

PAS505 Executive Leadership in Law Enforcement 
and Security 3

Semester 2
PAS515 Policing and Community Safety 3

PAS520 Strategic Financial Management 3

Ideal Delivery - Part Time Study

Semester 4
PAS510 Operational Command 3

Elective course I 3

General Education        Program Core                Elective                  Research

Semester 3
PAS525 International Policing 3

SEC580 Research Methods in Policing and 
Security 3

Semester 5
Elective course II 3

Elective course III 3

Semester 6
SEC590 Research Project 3

Elective course IV 3
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APPENDICES

Appendix A: Program Learning Outcomes
A1. Intelligence Analysis

 
 
 

Program Learning Outcomes Mapped to QFE Stand 
Descriptors  

 

  
  

PLO1.  Interpret the theory and history of the 
discipline of intelligence.    X        

PLO2.  Apply critical thinking skills to real world 
issues.  X    X      

PLO3.  Appraise collected data and information 
using a variety of analytic techniques and 
methodologies.  

X          

PLO4.  Prepare analytic products in written, oral, 
visual, and/or multimedia formats.  X          

PLO5.  Demonstrate leadership and team-building 
skills necessary to support multi-agency 
cooperation and interoperability in the field 
of intelligence.  

      X    

PLO6.  Enhance, facilitate and manage intelligence 
processes and practices through effective 
communication and standard procedures.  

X      X    
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A2. Policing and Security Leadership 

Program Learning Outcomes Mapped to QFE Stand 
Descriptors  

 

  
  

 PLO1. Interpret the theory and professional 
practice of the discipline of policing and 
security 

  X        

 PLO2.      Apply critical thinking skills to real 
world issues affecting policing and security. X     X     

 PLO3. Appraise collected data and 
information using a variety of analytic 
techniques and methodologies. 

 X         

 PLO4.      Prepare analytic products in 
written, oral, visual, and/or multimedia 
formats. 

X          

 PLO5. Develop open source research and 
collection management practices.       X    

 PLO6. Facilitate and manage policing and 
security processes and practices.    X   X    

 PLO7. Produce research in the field of 
policing and security.   X      X  
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Appendix B : Course Descriptions 

All courses are 3cr and evaluated using letter grades, 
unless otherwise indicated.

MIA500 Intelligence Theories and Applications
Integration of intelligence theory with methodology 
and processes that have evolved over time to assist the 
intelligence professional. The course provides a broad 
spectrum of learning tools through which a range of 
advanced research and thinking skills fundamental to the 
intelligence analysis process are developed.

MIA505 Intelligence Writing, Presentation and Briefing
Written communication skills are applied to intelligence 
along with how to leverage visual tools to communicate 
information to leaders and decision makers. Focuses on 
concision, clarity, and coherence as well as addressing 
how to present information effectively using various venues 
such as portable electronic devices. Practical techniques 
and concepts for visualizing information and practical 
intelligence briefing skills.

MIA510 Advanced Analytical Techniques
Analysis of cognitive biases that interfere with intelligence 
analysis and decision-making. Focus on a variety of 
structured analytical techniques for conducting intelligence 
analysis. Emphasizes the usefulness of establishing a 
research plan to discover information gaps and identify the 
methods to fill those gaps. Methods of source validation 
and authentication, access, competence, and credibility. 
Sensitizes learners to considering the possibility of 
deception and introduces methods for detecting possible 
deception. 

MIA515 Intelligence Management and Communications
The skill that decision makers and intelligence consumers 
appreciate most is the analyst’s ability to communicate, 
concisely and effectively, the results of detailed analytic 
work. Through repeated application of a focused set of skills 
to a body of information gradually increasing in complexity, 
this course is designed to prepare intelligence analysts to 
deliver a variety of intelligence products in written, visual, 
and oral formats. While the course focuses on mastering 
the communication standards and stylistic conventions of 
the field, it is also expected that the student will apply the 
skills of intelligence gathering and analysis learned in
the prerequisite course.

MIA520 Cyber Threat Analysis
This relatively new discipline of cyber threat analysis is 
presented at a basic level by introducing students to the 
methodology of investigation, the threat environment 
(cyberspace), some of the online tools used by analysts, 
and the application in real-world examples. Student are 
introduced to the key concepts, tools, and terminologies 
used by professionals in the field and apply learned theories 
in laboratory exercises that model real-world events.

MIA525 Intelligence the Military and Warfare
The role of intelligence in the conduct and prosecution 
of armed conflict is explored. Traces the evolution of 
modern military organizations and the use of intelligence 
in the success of failure of these organizations. Current 
intelligence practices and methods employed by the 
military are analysed. Application of all source intelligence 
to armed forces Intelligence Preparation of the Battlefield 
methodology.  Role of intelligence in support to asymmetric 
warfare and military special operations.

MIA530 Grand Strategy Strategic Planning & Intelligence
The theory and practice of grand strategy and how 
intelligence informs the process of forming and executing 
it are examined. Beginning with a historical view of grand 
strategy from the post-Napoleonic War period, the course 
then covers Interwar and Cold War grand strategy, postCold 
War grand strategy and American grand strategy today in 
the age of terror. The course concludes with workshops on 
strategy formulation and a real-life simulation of a crisis 
event in which students are expected to discern, formulate, 
and implement an American grand strategy of their own.

MIA535 Comparative History of Intelligence
The history of intelligence from the classical period in China 
to the 20th century Cold War period is examined. Although 
much of the material in the course refers to the United 
States, this course is comparative in scope. Specifically, 
this course explores how nations organize the tasks of the 
intelligence community (collection, intelligence analysis, 
counterintelligence, and covert operations) to achieve 
strategic goals. Emphasis is place in the international 
and diplomatic environment that defined the intelligence 
requirements.
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MIA540 Data Analytics for the Private Sector
Data analytics is the process of generating and delivering 
information that enables and supports an improved and 
timely decision process. The aim of this course is to provide 
the student with an understanding of a broad range of 
decision analysis techniques and facilitate the application 
of these methodologies to analyse real-world business 
problems, arrive at a rational solution, and present the 
solution to decision makers.

MIA545 Contemporary Leadership in Intelligence
Organizational leadership in the context of intelligence 
organizations and units are examined. Historically, the 
execution of intelligence leadership within the Intelligence 
Community is analysed and the impact of the leadership 
on the intelligence process is evaluated. Students explore 
leadership styles, principles, models, in addition to 
developing a personal sense of how to lead groups and 
how to lead change within an organization. Contemporary 
issues and ethical challenges facing intelligence leaders 
are explored, particularly how leadership decisions impact 
organizations, staff, morale, and public perceptions of 
intelligence organizations.

MIA550 Counterintelligence Policy and Practice
An understanding of the historical context that formed 
the basis for national security legislation are examined, 
which includes the development of the country’s current 
counterintelligence bureaucracy and strategy and its role 
in the fulfilment of national security policy. This course 
examines the intersection of Department of Justice policy, 
the media, and the prosecution of media leak cases. 
Student are also exposed to the conduct and practice of 
counterintelligence and espionage investigations, with a 
focus on insider threats.

MIA555 Non-proliferation Analysis
An examination the many aspects of non-proliferation 
which includes topics in basic physics, the nuclear fuel 
cycle, the Nuclear Non-proliferation Treaty (NPT), the 
International Atomic Energy Agency (IAEA), the Additional 
Protocol, safeguards (including an overview of verification 
techniques and the use of open-source information), 
export control, proliferation incentives (and disincentives), 
non-proliferation trends, and nuclear terrorism. Two case 
studies explore the nuclear black market and proliferation.

MIA560 Global Terrorism
This course examines the nature, extent and basis of 
terrorism as an official crime throughout the world. 
Theoretical explanations in a comparative perspective are 
employed to examine the impact of political, religious and 
state terrorism on various countries and the response of 
the respective governments. The objective of the course is 
to impart a better understanding of the issues surrounding 
terrorism in society, while advancing a critical analysis of 
this subject area in a global context. Analysis is grounded 
in theory as well as in an applied research approach that 
emphasizes both an enforcement/preventative approach 
and a government functional and operational perspective. 
The approach to this topic is multi-disciplinary and involves 
other fields, including economics, history, political science, 
religious extremism, criminal intelligence, and operations 
theory.

MIA565 Managing Strategic Intelligence Analysis
An examination of the fundamentals of strategy, the 
strategic estimative process and the management of a 
‘real’ strategic intelligence product form a foundation in 
the course. In addition to an examination of the theoretical 
materials, the students apply these materials to ‘real life’ 
questions posed by senior decision-makers involved in the 
federal government, business and/or academia.

MIA570 Intelligence and Business Strategy
An examination of the interconnections between 
competitive intelligence and business strategy in order 
to provide a detailed overview of the business strategy 
field, highlighting influential thinkers, key concepts and 
core analytical frameworks. It describes the evolution of 
competitive intelligence and strategy in response to current 
management trends, such as the drive for innovation and 
the rise of big data. Throughout the course, students have 
the opportunity to apply both competitive intelligence 
methods and strategy frameworks to multidisciplinary case 
studies drawn from a variety of industries and countries.

MIA575 Financial Intelligence Analysis
An examination of the nature and scope of financial crimes 
and the many of the tools used by law enforcement in the 
preparation of a financial case are included in this course, 
with a detailed treatment of the following: laws which serve 
to aid in the detection and prosecution of these crimes, 
the types of business records available, types of bank 
records available, an examination of offshore business 
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and banking operations, and the collection and analysis 
of this information, with emphasis placed on Net Worth 
and Expenditure Analysis. In addition, special treatment 
is given to the detection and prosecution of money 
laundering, various types of money laundering schemes, 
and the relationship of money laundering to terrorism.

PAS500 Human Rights and Ethical Policing
Ethical and human rights issues have assumed an 
increasingly high profile in the delivery of internationally 
respected, high quality and successful policing. Policing 
and Security operations must be delivered with the support 
of communities in a way that upholds the highest ethical 
values and which maintains fundamental human rights in 
compliance with local and international standards. Building 
public confidence in the planning and delivery of policing 
and security operations is paramount if stability, safety and 
security are to be maintained.

PAS505 Executive Leadership in Law Enforcement
and Security
Effective and resilient leadership, sound Strategic Planning 
and Management and effective partnership working is 
critical to the future success of policing and security 
organisations. This course will provide students with 
the theoretical understanding of Executive Leadership, 
Strategic Management and Multi Agency working in the 
complex and challenging environments experienced 
in policing in the 21st Century. Additionally students 
will analyse the challenges of managing and leading 
organisational change, consider how policing and 
security organisations might develop and maintain strong 
partnerships with other agencies and will gain a perspective 
on how the UAE approaches these key areas in the future.  

PAS510 Operational Command
This course is structured to provide a framework for 
delivering a strategic, tactical and operational response to 
an incident or operation. It also allows ethical and human 
rights based processes to be established that facilitate 
the planning and preparation for a major operation that 
provides a flow of information, and ensures that decisions 
are communicated effectively and documented as part of 
an audit trail. The course utilises a simulation approach to 
give students the opportunity to put learning and theory 
into practice through command of a table top exercise.

PAS515 Policing and Community Safety
Public confidence in the police has increasingly become 
a benchmark indicator of performance. As result, building 
policing and security operations that listen to and are 
responsive to their communities has become internationally 
recognized best practice. In this course, students learn 
the relevance of the concept of community safety and 
community policing for successful Security operations. 
Topics include the policing of diverse communities, 
public order, and how to build resilient and responsive 
relationships with the public.

PAS520 Strategic Financial Management
An advanced understanding of the principal theories and 
techniques of the strategic management of finance is 
obtained as students learn about the role of government 
in the UAE in planning and allocating budgets to various 
security entities such as the police. Methodologies 
adopted by these entities to set the strategic financial 
objectives, allocate resources and monitor the financial 
performance are explored. The presentation of clear and 
concise financial reports is also examined, in compliance 
with UAE law, and utilising best financial management and 
accounting procedures.

PAS525 International Policing
Reflection on international models and practice in policing 
and security provides opportunities to broaden strategic 
and tactical perspectives on best practice by benchmarking 
against regional case studies. This course contrasts 
theoretical concepts and practical implementation within 
policing and security organisations from across the world 
through examination of practice, procedure and strategic 
performance. Students determine optimal innovative 
solutions in consideration of the domain in order to further 
enhancement policing and security in the United Arab 
Emirates.

PAS580 Research Methods in Policing and Security
An introduction to research methods with an emphasis on 
application to the fields of policing and security in order to 
facilitate study, conjecture, application, and verification in 
conjunction with sound argumentation. A variety of inquiry 
approaches, practical methodologies, and tools to assist 
in conducting analytical research are presented to support 
scholarly study.
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SEC590 Research Project
This research-based project is a theoretical or applied 
research driven work of scholarship that serves as a final 
example of the meaningful link between theory/research 
and practice/application. The project requires students to 
engage in application, synthesis, and critical evaluation of 
their graduate studies. While the project may take many 
forms, appropriate topics for the project are intended to 
synthesize concepts across the curriculum or to develop 
a concept not normally covered in the curriculum but that 
may be reasonable approached within the expertise of the 
student and research mentor.

PAS530 Intelligence Gathering and Analysis in Policing 
and Security
The theory and practice of intelligence within the realm 
of policing, security and protecting the public and the 
nation are examined. The course examines methodologies 
associated with the gathering of intelligence and the 
potential range sources available. The course addresses 
critical issues of accountability of intelligence gathering, 
from both a human rights and ethical perspective. Students 
explore methods of analysing and interpreting intelligence 
to produce material that benefit investigations of policing 
and security operations.

PAS535 Transnational and Organised Crime
Students consider how organised crime threatens 
peace and human security, violates human rights, and 
undermines economic, social, cultural, political and civil 
development of societies around the world. They examine 
how transnational crime manifests in many forms, including 
trafficking in drugs, firearms and persons. Consideration 
is given as to how organised crime groups exploit human 
mobility to smuggle migrants and undermine financial 
systems through money laundering. Issues affecting the 
UAE and the GCC are studied and strategies for addressing 
each are considered.

PAS540 Building Powerful Partnerships
Students discuss the delivery of the best possible 
performance in partnership with other agencies. 
Interagency operations across the policing and security 
domains are essential for efficient and effective delivery. 
Key elements of partnership include influencing, negotiating 
and managing reputations in order to maintain political 
alliances within the multiagency environment. The course 
also addresses issues such as leading in a complex setting 
to ensure the vision is real, practical and deliverable. 

PAS545 Contemporary Theories in Criminology
The study of contemporary theories in criminology provide 
students with the theoretical knowledge and practical 
application of key criminological concepts and operational 
approaches. The course also provides students with the 
necessary knowledge and skills required to consider 
criminological theories when carrying out policing and 
security responsibilities. The course enables students to 
demonstrate a greater understanding of crimes and the 
origin occurring in various UAE environments, and the 
political, social and economic context within each exists.

PAS550 Child Protection Policy and Practice
Students gain an understanding of the main issues facing 
the protection of children and young people in the UAE. 
The legal framework in the UAE for dealing with such 
cases are explored, along with an understanding of the 
social and cultural factors in the commission of acts 
of child abuse and the investigation of cases. The main 
issues impacting on young people are discussed, including 
electronic crimes, cyber bullying and the laws associated 
with such crimes. Students learn about the physical and 
psychological development of children and young people.

PAS555 Crime and Criminal Justice
The theory and practice of crime investigation and how 
the police and prosecution bring offenders to justice 
are examined. Methodologies used for the investigation 
of crimes in the UAE, across the three levels of crime 
classification are explored. The management of victims, 
suspects and witnesses are discussed, from an operational 
and also a human rights perspective. The role that the 
police play in the broader criminal justice process is 
examined and students gain a greater understanding of the 
issues and legal elements involved in the administration of 
justice, policing and security in the UAE.

PAS565 Aviation and Maritime Security
Securing the ports, borders and airports is a critical 
function for the organisations involved in policing and 
security. In this course, students examine the legislation 
and procedures relating to securing the borders of the 
UAE and explore the strategic relevance of aviation and 
maritime security for the future safety and security of the 
UAE. International comparisons are made and students 
benchmark developments in the UAE with those occurring 
internationally. Global and regional threats are considered 
and methods for enhancing policing and security operations 
are discussed.
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Appendix C Academic Professionals 
Rabdan Academy Faculty by Area of Study  

Name Position Nationality   Qualification Major            Institution

Allison Moira Priest ESL Lecturer USA  M. Applied Linguistics University of Louisiana

Amadeus Michael Kubicek Asst. Professor Australia  Doc. in BusiAdmin  Charles Sturt University

Amanda Davies Professor Australia  Doc. in Philosophy  Charles Sturt University

Arabinda Acharya Assoc. Professor India  Doctorate in Philosophy Deakin University

Asma Al Tenieji Asst. Professor UAE  Doc. in Fin & Economics Brunel University

Besma Bent Omar Allagui Asst. Professor Tunisia  Doc. in Applied Linguistics  Intl Institute of    
        Languages in Tunis

Carla Amoi Rudder Assoc. Professor USA  Doc.in Mathematics Edu Florida State University

Carlos Samuel Asst. Professor USA  Doc. in Philosophy  Universtiy North Texas

Ebrahim Sulaiman AlBlooshi Asst. Lecturer UAE  Master of LLM  University of Newcastle   

        Upon Tyne 

Frank William DelGrosso Lecturer USA  MBA    University of Maryland

James John Anthony Ryan Lecturer Ireland  M.B. Information System National University of   
        Ireland, Galway

John Anthony Hardy Asst. Professor Australia  Doc.in Philosophy  The Australian National Univ. 

John George Hatzadony Professor USA  Doc. in Political Science Case Western Reserve Univ.

John Harrison Assoc. Professor USA  Doc. in Intl. Relations  University of St. Andrews

Jolene Jerard Asst. Professor Singapore Doc. in Intl. Relations  University of St. Andrews

Katherine Barr Miller ESL Lecturer Great Britan M.A. Masters TESOL  University of Nottingham

Khawla Saeed Al Hattawi Asst. Professor UAE  Doc. in Microbiology  The University of Reading

Komal Raj Aryal Asst. Professor Great Britan Doc. of Philosophy  Northumbria University

Lamees Abdul AlQaisi  Professor UAE  Doc. in Philosophy  University of Derby

Layla Yousef AlJenaibi Lecturer UAE  Master of Education  The University of  Birmingham  
        - The British University in Dubai

Lisa Ann Fraser Lecturer USA  Master of Instru. and Design Western Governors Univ. 

Mark Roycroft Asst. Professor Great Britan Doc. of Philosophy  Northumbria University

Mary Michelle Brooks Lecturer Great Britan Doc. in Doctor of  University of Reading of   
    Philosophy (PhD), Social Sci.

Michael Gallagher ESL Lecturer Ireland  M.A. Teaching of English to                                                
   speakers of other Languages University of UIster

Mohamed Hamad Al Kuwaiti Professor UAE Doc. in Computer Engineering  George Washington Univ

Mohammed Al Matalka Lecturer Jordan Master of Arabic Art  Jadara University

Nathan Andrew Soelberg ESL Lecturer USA M.A. in Linguistics, Language University Of Oregon         
 Teaching Specialization 
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Negumedom Viviane Foyou Asst. Professor USA Doc. in Political Science  West Virginia University

Perry Stanislas Asst. Professor UK Doc. of Philosophy   London scl of Political Sci. 

Robert Belanger ESL Lecturer Canada Master of Applied Linguistics University of New England

Scot Fairgrieve Professor Canada Doc. of Philosophy   University of Toronto

Shamma Al Naqbi Professor UAE Doc. in Education   The British Univ. of Dubai

Spyridon Plakoudas Asst. Professor Greece Doc. in Security Studies  University of Reading

Stefan Brooks Asst.Professor USA Doc. in Political Science  University of Houston

Sudha Sudhir Arlikatti Professor USA Doc. in Urban and   Texas University,    
   Regional Science   College Station

Name Position Nationality   Qualification Major            Institution
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